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BFG News – Additional information
(August 2021) 

EMIS Migration Updates  


EAS Additional capacity
· Additional appointments provided 1959 in each of June and July
· Currently only additional capacity for NHS 111 in August
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Opportunity for GPs interested in working in the BFG EAS service


Salaried GP




EAS Appointments Provision and how to access them

· EAS Appointments Booking Updated Process 



· EAS Services Changes – Nurse and HCA Appointment Types


Barnet GP Specialty Training Scheme - Job Advert For a Small Group Facilitator


St George’s, University of London – MPAS Physician Associate Studies


Noclor and Barnet Research Network
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EMIS Migration Updates Additional Information

As you may be aware the Federation has recently migrated over to an new EMIS platform, which involved a change-over period between 13th July – 21st July. 

During this time there has been planned downtime, functionality testing, data migration and the need to run both EMIS systems in parallel to enable the transition process. 

However, several issues were identified during the transition which included: 

· User account activation issues

· Visibility & missing appointments slots

· Protocol triggers not copied accurately

· T-quest not working

· Smartcards not syncing with the new system. 

· Issuing of prescriptions via EPS. 

· Late additions of clinics to the new system.

· 111 service not being able to book into the slots. 

The majority of these issues have either been addressed or currently being looked into in conjunction with NCL CCG & EMIS. 

However, should you any queries or experience other issues other than those listed above, please don’t hesitate to contact the services team (barnetfederatedgps.services@nhs.net) who would be able to advise and if required in turn, escalate to the appropriate contact in the Federation. 

We apologise for any disruptions in service you may have experienced or continue to experience.
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Month  Actual  Plan  Variance  Year - to - date  

April  4466  4465  1  4466  

May  3614  3602  12  8080  

June*  5342  5344  - 2  12865  

July *   (provisional)  5382  5387  - 5  17993  

August**   (projected)  3851  3844  7  21577  
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[image: ]	St George’s, University of London – MPAS Physician Associate Studies 

Physician Associate (PA) Student Placements in General Practice
The Physician Associate team at St George’s, University of London, are seeking General Practice placements for their 2021-2023 cohort of students. 

What are Physician Associates? 

Physician Associates (PAs) support doctors in the diagnosis and management of patients. They are trained to perform several roles and tasks including taking medical histories, performing examinations, diagnosing illnesses, analysing test results, and developing management plans. (NHS Careers)
Physician Associate students are postgraduate students with a health/science degree who undertake a 2-year intensive medical training programme covering all the body systems (common and important conditions). 



Placement Expectations

· Named supervisor and physical capacity required to take students 

· Opportunities to see and examine patients 

· Review of patients seen by students

· Challenge students on review/examination

· Opportunities to complete DOPS

· Appropriate sign off for Placement (pass/fail) competency, attendance and DOPS

· Remuneration: £2500 per student (year 1), £4016 per student (year 2) – this tariff is subject to change by HEE

· Covered under practice/supervisor indemnity 

Practice Commitment

· Agree to accommodate student/s for both years of the programme:

Year 1: every Wednesday in term time from October – early July (35 weeks) for a minimum of 6 clinical hours. We advise that practices only accept students if they operate a full day of clinics (rather half a day) to maximise student experience

Year 2: April/May/June/July for a 9-week placement block (full-time, Monday – Friday)



For more information and/or to confirm availability, please contact:

Mrs. Kay Ling (Clinical Placement Administrator) – kaling@sgul.ac.uk

Tripti Chakraborty (Clinical Placement Lead) – tchakrab@sgul.ac.uk







MPAS Physician Associate Studies - Additional Information

The Physician Associate Role

The Department of Health defines a Physician Assistant (now associate) as a “new healthcare professional who, while not a doctor, works to the medical model, with the attitudes, skills, knowledge base to deliver holistic care and treatment within the general medical and /or general practice team under defined levels of supervision” (DOH, 2006).



The training that Physician Associates receive equips them to deal with the range of initial patient assessment and management as well as to follow up ongoing patient care in both acute and community settings.  They are trained to develop a differential diagnosis based on patient history, physical examination, and investigations.  They are also able to initiate further evaluation or treatment based on this assessment.  All of this occurs under physician supervision. The result is flexible healthcare professionals who adapt to their supervising physicians needs and provide consistency and continuity of service for the healthcare team.



The MPAS Physician Associate Course at SGUL

Acceptance onto the programme requires graduates with a degree classified at least as a 2.2 (or equivalent) in Bioscience/Health/Life sciences, demonstrated interest in healthcare and excellent interpersonal skills. This is an intensive full-time two-year course for graduates from biomedical, life or health science backgrounds.  In the first year, students focus on theoretical learning in biomedical sciences, clinical medicine, evidence-based medicine, and professional and clinical skills.  They also have a clinical placement in General Practice one day per week for the first year to practice and develop their clinical knowledge and skills. During the second year the students attend clinical placements full-time across a range of specialities including General Medicine, A&E, Obstetrics/Gynaecology, Paediatrics, Mental Health, Surgery, and elective placements.  They return to their GP surgery for a 9-week full-time placement in the spring of their second year.  Additionally, they have one day back in University every three-four weeks to revisit theoretical aspects of their clinical training.  



General Practice Placement 

The GP Clinical Supervisor role is a two-year commitment. 



Year 1: Students attend on Wednesday for a minimum of 6 hours over 35 weeks during term-time.  Practices can take 1 or 2 students per year.  



Year 2: In the second year, students attend for 9 weeks normally in early spring to summer.  If there are two second year students assigned to a practice, we will endeavour to ensure that they attend in separate 9-week blocks.



University expectations from the practice

Year 1

Students need to be allocated to a designated GP supervisor, but in essence, work with the whole practice team. The first few Wednesdays are spent getting to know the clinicians, administrative and managerial staff. A named clinician (Clinical Supervisor) will help coordinate the clinical supervision and learning at the practice. There should also be a deputy supervisor to cover for leave and sickness. Initially the PA student will shadow and sit in with all or any member of the Clinical team. After several weeks, the student needs to start taking histories and examining patients and present these back. In the first term these should be simple presentations (one problem) and students can only carry out examinations that they have been taught at University. 

Obviously, this is progressive over the 2 years. By the end of the first year, we expect that students will be fully clerking and examining patients, formulating diagnosis, discussing medication, management plans, suggesting investigations and interpreting those. They require challenge on their presentations back regarding the patient and on their diagnosis and management plans. The students obtain their theoretical knowledge in University and gain clinical knowledge and skills in practice through the volume of patients they see and present. 



It is time intensive to start with but becomes less so, and in the 2nd year, they are valuably contributing and providing services for the practice. It is also important to realise that the practice is training their future workforce and the experience offers both parties an opportunity to network and develop strong employment links. 



Choosing patients and time for consultations

Supervisors can choose patients from their list of patients, from ‘on the day presentations’ or can ask specific patients to come in for the students to see. Students should have 30mins per patient to start with, as they have limited clinical exposure and skill. 



Assessment on placement 

Students have required DOPS (Direct Observational Procedural Skills) to do during their 2 years in both Primary Care and Secondary Care placements. They also have an Attendance Log which must be signed off each week and an online Clinical Placement Assessment at the end of each term to be completed in order to pass the placement.  



We expect practices to provide the opportunity for students to succeed and this includes space to practice, patients to see and appropriate review of those patients.



Year 2

During the 9-week year two placement, students will be expected to see or speak to a variety of patients from booked surgeries, emergency lists, triage calls, home visits, examine appropriately and present the patients back. They should also now be coming up with differential diagnosis, management plans and discussing medications/prescriptions. This may initially be completed under supervision but should progress rapidly to supervisor review at the end of each patient consultation. The times for these may vary depending on your student, but as a guideline a 20–30-minute appointment should be adequate, reducing to 20 minutes by the end of the placement, or shorter, depending on the confidence and/or competency of the student. 

Under no circumstances should a patient leave the surgery having only seen the PA student. They need to be reviewed by a registered healthcare professional, namely the doctor. 



There is a trajectory of development in the clinical supervisor handbook which should provide further guidance as to the level of performance expected from the students at this stage. They are heading towards their final exams (written and OSCE) so the more practice and experience they have the better. 



Indemnity

Physician associate students are indemnified by the University in the same manner as medical students for non-clinical liability.  With regards to liability for clinical experience, students will always work under the supervision of a designated Clinical Supervisor (medical consultant or general practitioner) who will retain ultimate liability and responsibility for the clinical management of the patient.  Specifically, students on clinical placements will work under the indemnity arrangements of the individual supervising consultant or GP.   



Payment for placements

We pay £2500 per student in year 1, and £4016 per student in year 2 however these tariffs are subject to change by HEE.



GP Supervisors Training Event

We hold an annual GP Supervisor training workshop in the autumn. This has historically been a good forum to discuss expectations, assessment, support (for the practice and student) and for practices to ask the placement team any questions they may have. It also presents a valuable opportunity to network with our other primary care placement providers.
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JOB DESCRIPTION

@ Barnet
Federated GPs

Working fogether o improve
primory care ocross Barnet

SALARIED GENERAL PRACTITIONER (GP)






(2 Barnet

Federated GPs
Job Title: Salaried General Practitioner
Tenure: On Sessional Basis
Salary: £9.7K per Session® pro rata
1

Barnet Federated GPs CIC is a not-for-profit organisation, putting GPs and healthcare professionals
at the forefront of Primary Healthcare provision in Barnet. The Federation is building a team that will
work as one in developing Primary Care Services across Barnet and will support Primary Care
Networks.

The Federation was formed in 2015 and aims to improve the quality of health in Barnet through
sustainable primary care. Its current membership consists of all 52 primary care practices within the
borough.

On 1st July 2019, seven Primary Care Networks (PCNs) were launched in Barnet. Primary Care
Networks are groups of GP practices working closely together with other primary and community
care staff and healthcare organisations to provide integrated services to their local populations. We
are working collectively to drive improvement in quality of care, care outside of hospital and deliver
GP at scale through the PCNs.

The post holder will work as part of a team providing Barnet Federated GPs services, predominately
in the Extended Access Service.

The post holder will provide clinical assessment and treatment for the delivery of a safe, efficient,
and reliable clinical service. They will work closely with the Medical Director, and Chief Operating
Officer. They will form links and develop relationships with secondary care and GP Service
colleagues and those working in the wider healthcare community. The post holder will ensure
patients receive optimal care in the correct setting within the healthcare system. Health policies and
standard operating procedures will be adhered to and, if relevant, refined.

In the Extended Access Service (EAS) the patient will undergo clinical assessment and review,
examination, appropriate investigations requested e.g. x-rays, scans, blood tests; and a diagnosis
and management plan will be agreed. On occasions onward referrals may be needed to specialities
and an expectation of a credible referral should be made.

This role will involve working with clinicians in other Barnet Federated GPs services, such as the
Extended Hours Service (EHS), Smoking Cessation service, and Anticoagulation Service, with the
expectation of contributing to other services when directed by the Medical Director. The role may
also involve working in and supporting the development of new services. The post holder may be
required to support staff in other clinical roles, as directed, and this will involve the opportunity to
develop clinical leadership skills.

The service is staffed by a team of GP’s, Nurses, and non-clinical workforce.

1 A full session equates to 4hours 10mins
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Clinical Duties

The GP will work to ensure appropriate care is delivered in the right place, at the right time. The
post holder will be expected to:

Maintain the highest clinical standards for all patients accessing the service.

Assess, investigate, diagnose, and treat patients presenting with clinical needs which can be
met by primary care ensure appropriate coding planned and opportunistically to support the
delivery of QOF, LCS, DES and CQUINs.

Conduct telephone, video, and face-to-face consultations, as required, in line with the
pathways for patients accessing the service.

Refer to secondary care where appropriate using the appropriate referral forms and
mechanisms.

Ensure requesting of appropriate investigations and reporting on these when required.
Provide emergency care while waiting for emergency transfer of patient when appropriate.
Provide advice and support to colleagues and the multi-disciplinary team.

Communication and Working Relationships

GP Team including Clinical Team of Nurses, Services Team Leader, and non-clinical staff.
GPs within Primary Care.

Secondary Care e.g. radiology and pathology.

Wider healthcare services.

Patient Participation Groups.

The post holder will be expected to contribute to the development of the service. It is expected that
the post holder will:

Support to improve non-elective care pathways within the healthcare community.
Communicate with the Governance Lead and support the delivery of a high quality service
and raise any governance issues that may arise.

Support the teaching and development of doctors, nurses and professionals from other
disciplines such as Emergency Care Practitioners, GP registrars in Primary Care Skills. This
may involve practitioners sitting in and seeing patients where appropriate.

Work with the Medical Director to ensure training, significant events, complaints, audits,
surveys, and other professional service development activities are achieved to ensure the
smooth running of the service.

Maintain continued education through attendance at courses and/or study days as
necessary to ensure professional development requirements for on-going professional
registration and licensing are met.

Participate in, encourage and support professional development within the service.
Ensure that high clinical standards are maintained throughout the service.

Participate in annual appraisal and complete an annual personal development plan.
Comply with standard operational procedures and departmental and organisational policy.
Undertake necessary mandatory training.

Strategic Development, Planning and Organising

Actively participate in both departmental and organisational matters concerning clinical
governance, care pathways, team meetings and audit when required
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e An experienced doctor with GP accreditation.

e Current and valid registration with GMC and NHS performers list (with no conditions
preventing working or restrictions on practice).

e Experience of working in Barnet primary care.

e Record of on-going CPD and learning.

MRCGP examination or equivalent experience.

e Sound knowledge of QOF, LCS, DES, CQUINs and use of appropriate coding.

e  Will understand the political agenda and drivers influencing primary care provision.

e Good leadership skills with the ability to influence and negotiate.

e Good organisational and IT skills desirable.

e Excellent communication and interpersonal skills —written, verbal (Particularly listening skills).

Clear understanding of professional responsibility and accountability.

e Good organisational skills and ability to manage and prioritise own workload.

e Good clinical skills in assessment, diagnosis, and management of acute Primary care
presentations.

e Be able to clear an enhanced DBS check.

e Must be authorised to work in the UK.

e Excellent communication and interpersonal skills —written, verbal (particularly listening skills).

e (Clear understanding of professional responsibility and accountability.

e Good organisational skills and ability to manage and prioritise own workload.

e Good clinical skills in assessment, diagnosis, and management of acute Primary care
presentations.

e Beable to clear an enhanced DBS check.

e Must have good working knowledge of EMIS Clinical IT system.

Adhere to BFG policies and procedures at all times.

Take all reasonable steps to manage and promote a safe and healthy working environment which
is free from discrimination.

Comply with the BFG policy on confidentiality and in line with GDPR, relating to information held
manually or on computerised system.

Respect the confidentiality and privacy of Patients and staff at all times.

Maintain a constant awareness of health, welfare and safety issues affecting colleagues, patients,
visitors, and themselves, reporting any accidents or fault in line with BFG policy taking into account
conditions associated with unsocial working hours.

Fully participate in health and safety training.

This job description seeks to outline the key duties safety issues affecting colleagues, patients,
visitors, and themselves, reporting any accidents or fault in line with BFG policy taking into account
conditions associated with unsocial working hours.

This job description seeks to outline the key duties and responsibilities of the post; it is not a
definitive document and does not form part of the main statement of Terms and Conditions. The
job description will naturally change with time as the business matures and may be reviewed from
time to time.

Staff are responsible for protecting themselves and others against infection risks. All staff
regardless of whether clinical or not are expected to comply with current infection control policies
and procedures and to report any actual or potential infection prevention and control risks to their
managers immediately.





SAFEGUARDING CHILDREN & VULNERABLE ADULTS
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Safeguarding is everyone's responsibility and all employees are required to act in such a way that at
all times safeguards the health and well-being of children and vulnerable adults. Familiarisation with,
and adherence to, the appropriate organisational Safeguarding Policies and any associated guidance
is an essential requirement of all employees as is participation in related mandatory/statutory
training. All employees must ensure that they understand and act in accordance with this clause. If
you do not understand exactly how this clause relates to you personally then you must ensure that
you seek clarification from your immediate manager as a matter of urgency. Equally, all managers
have a responsibility to ensure that their team members understand their individual responsibilities

with regard to Safeguarding Children and Vulnerable Adults.
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Extended Access Booking Information

[image: ]To book an extended hour’s cross-organisational appointment, select find slot and book cross-organisational slot



[image: ][image: ] 1) Select NCL Barnet Federated GPs Limited. 

2) Search for your patient or select book as unregistered patient.





[image: ][image: ]3)Slot type- please choose “EAS PCN [insert your PCN number here]” 

· EAS PCN 1D

· EAS PCN 1W

· EAS PCN 2 etc.

4) A list of all the available appointments will then appear.

5) Select the appointment you wish to book.

6) Select book appointment.
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[image: ]3) Enter patients DOB and NHS number (if booking as unregistered). Enter the patients updated telephone number – please ensure that we have the correct telephone number so that we can contact the patient.

4) Select book appointment.

2) Ensure you enter your surgery name in the reason.

1) Either the patients name will appear or free type patient’s name. 
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[image: ]EAS / EHS – Nurse and HCA Sessions – Appointment Types

Nurse Appointments

· Smears

· Routine Asthma

· Stitch/ staple / clip removal

· Swabs – vaginal / MRSA/ pre-hospital

· Family planning routine Pill checks

· Coil advice and swabs

· Depo contraception (practices would have to provide prescription and ask patient to bring medication to the appointment)

· B12 (practices would have to provide prescription and ask patient to bring medication to the appointment)

· Nurses will have access and log in to open Exeter.

NO DRESSINGS PLEASE

HCA Current

· Hypertension – blood pressure checks

· Diabetes lifestyle advice – weight management advice, dietary and physical activity education

· Weight/BMI
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Job Advert - Opportunity to Support the GP Specialty Training Scheme:  Small Group Facilitator 







Department: Barnet GP Specialty Training Scheme / Training Hub 

Closing date: 13.08.2021

Interview date (provisional): 19.08.2021 – will be virtual

Start date: 02.09.2021 

Duration: 1 year



[bookmark: _Hlk45095266]Remuneration:  Sessional rate (£130 per 1.5h session), no superannuation or on costs.

Working pattern:  Thursday afternoon 3.30-5.00pm during term time. Additionally, invitations to Thursday afternoon meetings with Programme Directors during half term.

Eligibility criteria:  Employed on permanent basis (partner/salaried) minimum 4 sessions in a Barnet practice; Registered with GMC and of good medical standing; Minimum 5 years post CCT. Some teaching and small group facilitation experience desirable.

This is an opportunity to facilitate small group case discussion at the Barnet GP Speciality Training Scheme for an hour, followed by a meeting with the Programme Directors for half an hour. 

This is a 1-year post and the expectation is to work during the term time (equates to approx. 37 weeks of the year) for an hour and a half. In addition, there will also be an opportunity to attend planning/developmental meetings (approx. 9 per year) which may be during Thursday afternoons or after 5pm (times to be mutually agreed).

Payment will be on a sessional rate paid quarterly on receipt of an invoice.

For more information or an informal discussion about the role, please contact Mike Wyndham mike.wyndham@nhs.net or Anisha Sodha  anishasodha@nhs.net, Programme Directors for Barnet GP Speciality Training Scheme.

To be considered for this post, please click here to complete the application process. Please note that your responses to these questions will be used for shortlisting purposes. 

The closing date for the application is 13th August 2021.
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[image: ]	St George’s, University of London – MPAS Physician Associate Studies 

Physician Associate (PA) Student Placements in General Practice
The Physician Associate team at St George’s, University of London, are seeking General Practice placements for their 2021-2023 cohort of students. 

What are Physician Associates? 

Physician Associates (PAs) support doctors in the diagnosis and management of patients. They are trained to perform several roles and tasks including taking medical histories, performing examinations, diagnosing illnesses, analysing test results, and developing management plans. (NHS Careers)
Physician Associate students are postgraduate students with a health/science degree who undertake a 2-year intensive medical training programme covering all the body systems (common and important conditions). 



Placement Expectations

· Named supervisor and physical capacity required to take students 

· Opportunities to see and examine patients 

· Review of patients seen by students

· Challenge students on review/examination

· Opportunities to complete DOPS

· Appropriate sign off for Placement (pass/fail) competency, attendance and DOPS

· Remuneration: £2500 per student (year 1), £4016 per student (year 2) – this tariff is subject to change by HEE

· Covered under practice/supervisor indemnity 

Practice Commitment

· Agree to accommodate student/s for both years of the programme:

Year 1: every Wednesday in term time from October – early July (35 weeks) for a minimum of 6 clinical hours. We advise that practices only accept students if they operate a full day of clinics (rather half a day) to maximise student experience

Year 2: April/May/June/July for a 9-week placement block (full-time, Monday – Friday)



For more information and/or to confirm availability, please contact:

Mrs. Kay Ling (Clinical Placement Administrator) – kaling@sgul.ac.uk

Tripti Chakraborty (Clinical Placement Lead) – tchakrab@sgul.ac.uk







MPAS Physician Associate Studies - Additional Information

The Physician Associate Role

The Department of Health defines a Physician Assistant (now associate) as a “new healthcare professional who, while not a doctor, works to the medical model, with the attitudes, skills, knowledge base to deliver holistic care and treatment within the general medical and /or general practice team under defined levels of supervision” (DOH, 2006).



The training that Physician Associates receive equips them to deal with the range of initial patient assessment and management as well as to follow up ongoing patient care in both acute and community settings.  They are trained to develop a differential diagnosis based on patient history, physical examination, and investigations.  They are also able to initiate further evaluation or treatment based on this assessment.  All of this occurs under physician supervision. The result is flexible healthcare professionals who adapt to their supervising physicians needs and provide consistency and continuity of service for the healthcare team.



The MPAS Physician Associate Course at SGUL

Acceptance onto the programme requires graduates with a degree classified at least as a 2.2 (or equivalent) in Bioscience/Health/Life sciences, demonstrated interest in healthcare and excellent interpersonal skills. This is an intensive full-time two-year course for graduates from biomedical, life or health science backgrounds.  In the first year, students focus on theoretical learning in biomedical sciences, clinical medicine, evidence-based medicine, and professional and clinical skills.  They also have a clinical placement in General Practice one day per week for the first year to practice and develop their clinical knowledge and skills. During the second year the students attend clinical placements full-time across a range of specialities including General Medicine, A&E, Obstetrics/Gynaecology, Paediatrics, Mental Health, Surgery, and elective placements.  They return to their GP surgery for a 9-week full-time placement in the spring of their second year.  Additionally, they have one day back in University every three-four weeks to revisit theoretical aspects of their clinical training.  



General Practice Placement 

The GP Clinical Supervisor role is a two-year commitment. 



Year 1: Students attend on Wednesday for a minimum of 6 hours over 35 weeks during term-time.  Practices can take 1 or 2 students per year.  



Year 2: In the second year, students attend for 9 weeks normally in early spring to summer.  If there are two second year students assigned to a practice, we will endeavour to ensure that they attend in separate 9-week blocks.



University expectations from the practice

Year 1

Students need to be allocated to a designated GP supervisor, but in essence, work with the whole practice team. The first few Wednesdays are spent getting to know the clinicians, administrative and managerial staff. A named clinician (Clinical Supervisor) will help coordinate the clinical supervision and learning at the practice. There should also be a deputy supervisor to cover for leave and sickness. Initially the PA student will shadow and sit in with all or any member of the Clinical team. After several weeks, the student needs to start taking histories and examining patients and present these back. In the first term these should be simple presentations (one problem) and students can only carry out examinations that they have been taught at University. 

Obviously, this is progressive over the 2 years. By the end of the first year, we expect that students will be fully clerking and examining patients, formulating diagnosis, discussing medication, management plans, suggesting investigations and interpreting those. They require challenge on their presentations back regarding the patient and on their diagnosis and management plans. The students obtain their theoretical knowledge in University and gain clinical knowledge and skills in practice through the volume of patients they see and present. 



It is time intensive to start with but becomes less so, and in the 2nd year, they are valuably contributing and providing services for the practice. It is also important to realise that the practice is training their future workforce and the experience offers both parties an opportunity to network and develop strong employment links. 



Choosing patients and time for consultations

Supervisors can choose patients from their list of patients, from ‘on the day presentations’ or can ask specific patients to come in for the students to see. Students should have 30mins per patient to start with, as they have limited clinical exposure and skill. 



Assessment on placement 

Students have required DOPS (Direct Observational Procedural Skills) to do during their 2 years in both Primary Care and Secondary Care placements. They also have an Attendance Log which must be signed off each week and an online Clinical Placement Assessment at the end of each term to be completed in order to pass the placement.  



We expect practices to provide the opportunity for students to succeed and this includes space to practice, patients to see and appropriate review of those patients.



Year 2

During the 9-week year two placement, students will be expected to see or speak to a variety of patients from booked surgeries, emergency lists, triage calls, home visits, examine appropriately and present the patients back. They should also now be coming up with differential diagnosis, management plans and discussing medications/prescriptions. This may initially be completed under supervision but should progress rapidly to supervisor review at the end of each patient consultation. The times for these may vary depending on your student, but as a guideline a 20–30-minute appointment should be adequate, reducing to 20 minutes by the end of the placement, or shorter, depending on the confidence and/or competency of the student. 

Under no circumstances should a patient leave the surgery having only seen the PA student. They need to be reviewed by a registered healthcare professional, namely the doctor. 



There is a trajectory of development in the clinical supervisor handbook which should provide further guidance as to the level of performance expected from the students at this stage. They are heading towards their final exams (written and OSCE) so the more practice and experience they have the better. 



Indemnity

Physician associate students are indemnified by the University in the same manner as medical students for non-clinical liability.  With regards to liability for clinical experience, students will always work under the supervision of a designated Clinical Supervisor (medical consultant or general practitioner) who will retain ultimate liability and responsibility for the clinical management of the patient.  Specifically, students on clinical placements will work under the indemnity arrangements of the individual supervising consultant or GP.   



Payment for placements

We pay £2500 per student in year 1, and £4016 per student in year 2 however these tariffs are subject to change by HEE.



GP Supervisors Training Event

We hold an annual GP Supervisor training workshop in the autumn. This has historically been a good forum to discuss expectations, assessment, support (for the practice and student) and for practices to ask the placement team any questions they may have. It also presents a valuable opportunity to network with our other primary care placement providers.
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Noclor and Barnet Research Network
Call for Expressions of Interest for General Practice
Research Nurse Fellow

Noclor is the research support service for mental health, primary care, and community health services. Noclor
are part of the NHS, work closely with NIHR and in partnership with several Trusts across North London and with
the CCGs in North Central and East London.

Barnet Research Network promotes and coordinates research activity across Barnet by representing the
Barnet GP practices via a Shared Federation wide agreement. We have an active portfolio of primary care
focused NIHR academic and commercial studies. We consist of a small team of Barnet clinicians, Noclor
Research coordinators and in collaboration with the Academic Research Collaboration at UCL.

Both Noclor and the Barnet Research Network work closely together to increase research in general practice
settings and provide the necessary training and support for this to happen.

We are launching a call for Expressions of Interest for a General Practice Research Nurse Fellow. Thisinnovative
role is funded by the Noclor Research Support Service for the Barnet Research Network locality and wiill
include but not limited to:

Facilitate increased engagement of General Practice Nurses (GPNs) in research
enable General Practice Nurses to act as leaders in research within General Practices

To champion the development of nurse research capacity and capability within general practice
Ensure close working with multidisciplinary clinical and research teams in recruiting parficipants to
studies

To assist in the education and support of health care professionals to enable them to consider

involvement in research

Gain support in developing an interest in the Clinical Academic Nurse role.

We are looking for an enthusiastic nurse who is keen to develop their research skills and engage with other
nurses and associated staff working in practices across Barnet. They will:

Bring understanding and experience in primary care.

Have a strong interest in promoting research in primary care/general practice

Be willing to help and develop initiatives to increase engagement in research by acting as a sounding
board, providing advice, insights and recommendations and work as part of the team attending
regular meetings.

Have some experience in EMIS searches and an interest in population health.

nOC |OI’ Barnet Federated GPs

Noclor Joint NHS Research Office

www.noclor.nhs.uk RESEARCH NETWORK





NHS

The callis for one to two sessions per week funded on a sessional basis for a fixed term contract of 1 year
with a view to renewal. This EQOl is open until Friday éth September and the successful candidate will be
appointed by October 2021.

How to apply

If this sounds like something you'd be interested in please send your CV with a covering lefter to Joanna
Yong at: barccg.barnetresearchnetwork@nhs.net

For more information please contact Lynis Lewis Noclor Service Lead at lynislewis@nhs.net or Dr Joanna Yong
Barnet Research Network Cluster lead or barccg.barnetresearchnetwork@nhs.net.

https://barnetfederatedgps.org.uk/research/

noclor

Noclor Joint NHS Research Office Barnet Federated GPs
www.noclor.nhs.uk RES EARCH NETWORK
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